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SUPPORTING GENDER SENSITIVITY AND WOMEN'S ENTREPRENEURSHIP IN TIMES OF

CRISIS: INNOVATIVE APPROACHES AND SOLUTIONS

Marie Pospisilovd, Alena KFizkovd, Markéta Svarcovd, Institute of Sociology of the Czech Academy of Sciences

From July 2023 to September 2025, the Gender and Sociology Department team at the Institute of

Sociology of the Czech Academy of Sciences conducted an Action-Oriented Experiment (AOE) as part of

the GILL (Gendered Innovation Living Labs) project. The aim of this experiment was to promote gender

equality in an entrepreneurial environment while taking into account past and potential future crises.

Experiment objectives:

1.

Increasing gender sensitivity among the actors of the quadruple helix (state administration,
academia, business, and non-profit sector). The long-term goal was to encourage these actors to

consider gender and other forms of disadvantage when developing policies and measures.

Promoting the use of new methods to enhance gender sensitivity, with a specific focus on the

knowledge of gender-disaggregated data.

Key activities included:

Two participatory workshops with quadruple helix representatives in March 2024 and April 2025.

Activities to raise awareness of gender inequalities, such as a series of training sessions and

educational materials.
Collection of feedback from participants through questionnaires and interviews.

Formulation of policy recommendations (policy briefs).
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Key findings and challenges

Gender sensitivity: An increase in gender sensitivity among participants who attended face-to-
face meetings was recorded using a qualitative methodology. Participants began to discuss the
potentially problematic aspects of policies that appear to be gender-neutral, such as the
attendance allowance for the self-employed. This indicates a fundamental shift towards adopting

a 'gender lens' approach to policy creation.

Knowledge of policies: Despite inviting individuals interested in supporting women in business to
participate in our activities, some were unaware of the recent key policies and changes affecting
the self-employed. The workshops aimed to facilitate discussion about these changes and raise

awareness among these stakeholders.

Use of gender-segregated data: Quantitative data from the questionnaires did not indicate an
increase in the use of gender-segregated data at present (probably due to the short timeframe of
the project). However, participants rated the informational material on these data sources

positively and declared their intention to use them in their future work.

Barriers to change: The main barriers identified were the unavailability of adequate gender-
segregated data and the low priority given to gender issues within participants' organisations.

Some participants were also initially resistant to gender equality topics.

Methodological challenges - diversity: Although we achieved diverse representation of quadruple
helix representatives at face-to-face events, we failed to ensure gender balance. Often, men
would either send a female representative in their place or cancel their participation, resulting in
low male attendance. To address this issue, the team gathered male perspectives through

guestionnaires and interviews, presenting these views during the main discussion.

Methodological challenges - fair discussion: Ensuring that all voices were heard at face-to-face
events was challenging, especially when there were dominant participants. For subsequent
events, the team decided to gather these participants' opinions through separate channels, such
as gquestionnaires and interviews. Instead of inviting them back, the moderators presented their

views during discussions.
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Recommendations
Although the experiment was short-term, it provides evidence for the following recommendations:

e Long-term gender sensitisation activities are needed, particularly for those in decision-making

positions, since a single events may not be enough to change entrenched attitudes.

e Before introducing new policies, meetings (e.g. workshops) should be held with stakeholders to

incorporate diverse perspectives into the debate.

e To track and interpret changes in the attitudes and approaches of relevant individuals, a

combination of methods should be used (e.g. workshops, questionnaires and interviews).

e When inviting participants, ensure that hard-to-reach groups (such as men, in this context) are
over-represented. If they cannot attend in person, be prepared to incorporate their views

indirectly via an organising team member.

e For recurring meetings, consider excluding participants who dominate the discussion, gathering

their input through other means, and presenting it to the group via the moderator.

e The needs of the quadruple helix should be monitored continuously (for example, concerning

gender-segregated data and the expansion of data collection).

The experiment concluded that improving the status of women is a complex, long-term process that

requires a combination of methods and sustained engagement with the target group.

As part of the project, we created the following English materials:

e Academic output: Gendered Barriers and Opportunities in Entrepreneurship and Innovation

® Academic output: Challenges for Women Entrepreneurs in Times of Crisis and Tools for

Overcoming Them

e Training material: Sources of Sex-Disaggregated Data

e Research report: Facts and Figures on Gender in Entrepreneurship and Innovation

e Research report: Key Barriers, Opportunities and Good Practices for Entrepreneurship and

Innovation
e Promotional video: Reducing Gender Inequalities for Entrepreneurs During Crises | GILL Project
AQOE12

More information about GILL is available at: https://gi-Il.eu/

Follow GILL on social media platforms for the latest updates on project actions!
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