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Abstract

The aim of this paper is to find out how ethnicity influences transition from school to work and whether this influence is changed in Estonia since the beginning of nineties. The paper researches changes in Estonians and non-Estonians patterns of labour market entry on two different periods – from 1992 to 1996 and from 1997 to 2002. The main question is how ethnicity impacts school-leavers opportunities to avoid unemployment and to achieve professional or managerial job in the labour market. The data to be used is the Estonian Labour Force Survey 2002 ad hoc module on transition from school to work. It is concluded that influence of ethnicity on school leavers’ odds to enter into unemployment has increased to some extent and ethnicity affects youth opportunities to get manager or professional job throughout the whole period from 1992 to 2002. 

1. Introduction

Transition from school to work shows youth ability and opportunity to turn their educational qualification to occupational attainment. It has been argued that the ultimate aim of young people in the transition period is to obtain a good employment position (Couppie, Mansuy 2001). Transition process depends on country specific institutional context and also on individual characteristics. Following paper researches individual characteristics impact on school leavers’ labour market outcomes in Estonia. Focused is ethnicity. There are two main ethnical groups in Estonia – 69% of nation is Estonians and 26% is Russians (Estonian Statistics 2006). Other larger minorities are Ukrainians and Belorussians, who mostly speak Russian. Most Russian-speaking non-Estonians came to Estonia during the Soviet Union period. 

Since the beginning of nineties has occurred a lot of changes in Estonian society and institutional context of transition process has altered significantly. Change in institutional context influences significance of individual characteristics in transition from school to work. Educational system and labour market became more stable for the end of the nineties. This paper attempts to research how Estonians and Non-Estonians school to work transitions differ and whether influence of ethnicity to school leavers’ labour market outcomes has changed. 

2. Transition from school to work in Estonia

It is difficult to determine to which European country Estonian youth transition from school to work resembles. In Europe generally applies tendency: the more educational systems rely on providing standardised and specific qualification, the more employers will rely on education rather than experience when they make their labour allocation decisions (Müller, Gangl 2003). In Estonia most labour market entrants have rather general education. The main problem of youth is entry into the labour market. If they succeeded they can compete with experienced workers on equal conditions. It has been expected that Estonia is moving towards the liberal countries with respect to employment and welfare regimes, but the relatively high unemployment rates during the nineties have induced the formation of insiders-outsiders labour markets (Saar 2005). High mobility from unemployment to a job indicates the relative ease of exiting unemployment (Couppie et al 2001). In Estonia, youth compared to more experienced workers have greater changes to move from unemployment to a job without being affected by the risk of becoming again unemployed. Educational level affects very strongly unemployment risk and the likelihood of finding a job (Saar 2005).

The role of education and training as a major resource in job competition emerges very clearly in European countries (Gangl, Müller, Raffe 2003). Due to educational expansion in many countries employers must trust more in the sorting function of the educational system, leading to exclusion of less educated (Bukodi, Ebralidze, Schmelzer, Relikowski 2006). Nevertheless, the higher the level of education attained, the higher is the occupational status of job positions and the probability of accessing professional job positions at the early career stage in Europe. The higher individual level of education the more stable and prestigious job is initial job (Gangl et al 2003). The educational level of persons starting their careers as managers or professionals has been very high through 1990s in Estonia. Importance of education in securing first significant employment has only slightly changed across the whole period from 1992 to 2002 (Kogan, Unt 2005).

It has been argued that employment relationships become continuously more flexible due to uncertainties related with globalisation. Prolonged stays in the educational system and combination of school and work can be interpreted as an alternative to unemployment and strategy to manage with increasing flexibility and uncertainty (Bukodi et al 2006). In addition, if education does not provide clear signals about individuals’ skills employer need additional information about job seekers such as previous labour market experience (Müller et al 2003). In Estonia youth who work during their studies are after leaving the school in more advantageous situation, but institutional structure of labour market and educational system do not favour working as a student. Also any work experience does not give perquisites after leaving the educational system (Täht 2004). It is widely recognised that student workers often work in service jobs. They prefer irregular and non-standard jobs not because of an absence of better employment opportunities, but because of their presence within institutions of secondary and post-secondary education (Tannock 2003). Previous work experience in service sector may not give advantages for entering into managerial or professional job. 

3. Influence of social background and ethnicity on labour market outcomes

Education has been seen as major resource in job competition in European countries (Gangl et al 2003). Still it is disputed whether other characteristics in addition to education influence importantly process of transition. According to an “individualisation” theory, the continuity of class membership in intergenerational terms is disappearing. It is argued that now fewer people tend to follow their parents’ occupational path and people by themselves create their self (Bukodi et al 2006, Giddens 1991). In spite of hopes of “individualisation” theorist, class differences in educational attainment may be found in every modern education system. In addition, educational qualifications are not becoming increasingly dominant in process of social selection within labour market as the idea of education-based meritocracy presumes (Goldthorpe, Jackson 2006). Although a sense of self and acting as autonomous person is expressed by youth, they have to confront with class and ethnic boundaries making them aware how structural constraints have limited the opportunities opened to them and if not closed doors, made doors a little harder to push open (Devadason 2006). In many European countries studies indicate the significant influence of ethnic background to youth labour market outcomes (de Vries, Wolbers 2004, Heath, McMahon 1999).

4. Ethnicity and youth opportunities in Estonian labour market

4.1. Non-Estonians position in Estonian society

Russians are principally defined as national minority not immigrants in Estonia (they become minority after change of states boarders). There are only few common features between immigration in Western European countries and Estonian national minority. Different labour market opportunities of natives and immigrants are often reasoned with dissimilar human capital. It is difficult to apply traditional immigration studying methods in Estonia and practically separate first and second generations of immigrants. Typically immigration studies prerequisite that immigrants have to overcome social and cultural differences, get acquainted with labour market of the host country and learn language. Their educational qualifications may loose value in different labour market context. Also they do not have access to existing networks of the host country. Parents’ social origin and class often reduces second generation immigrants opportunities in educational system and in the labour market (de Vries et al 2004, Heath et al 1999, Jonsson 2002).  On quite contrary Russians had more advantageous position in society than Estonians at the Soviet Union period. It was not necessary for them to learn Estonian language or customs of life and therefore most of non-Estonians did not do that. The collapse of socialism changed the status of Estonians and non-Estonians and these new statuses are often approached as conditioned by the changes on the labour market. 

4.2. Ethnical groups in the labour market

Estonians and Non-Estonians general labour market situation differs to some extent. Non-Estonians are often characterised with the lower occupational status, as they work more likely on occupations that do not require many skills. They experience more difficulties in finding a job that matches with their qualification (Asari 2002). Particularly middle-aged and older people keep their jobs irrespective of low income and inappropriate working conditions (Luuk, Pavelson 2002). Probably one reason for these differences is Estonian labour market considerable segregation according to ethnicity, which originates from Soviet Union period, when non-Estonians occupations predominantly were related with industry and manufacturing. It is presumable that during the Soviet Union period educational system contributed to ethnical segregation in the labour market, because some specialities were taught only in Estonian and others in Russian (Helemäe, Saar, Vöörmann 2000). In the beginning of nineties the labour market structure changed significantly, importance of Soviet type industrial sector decreased and at the same time service sector increased (Luuk et al 2002).

In the early nineties non-Estonians unemployment rate rose faster, which can be at least partially attributed to the restructuring of the economy and decrease of economic sectors where mostly worked non-Estonians (Luuk et al 2002). Since that Non-Estonians are characterised with constantly higher unemployment rate. Although labour market situation was more settled for the end of the nineties, still for period 1997-2002 unemployment rates had grown, especially among youth (see appendix 1). 

4.3. Influence of language skill on opportunities in the labour market

Study language in public secondary schools is Estonian or Russian. Mostly ethnical Russians attain secondary education in Russian language. In Soviet Union period school leavers of Estonian and Russian schools had quite similar opportunities to continue their studies (Helemäe et al 2000). Therefore Estonians and Russians did not differ in terms of the level but of specialization of their education. Russians often attained education which was related with industrial sector and manufacturing. In addition, meaning of secondary education was totally different for Estonians and Russians. Estonians after completing secondary education entered mainly to white-collar positions, but Russians mostly to blue-collar position (Kazulja, Saar 2001). It is found that after collapse of Soviet Union youth who finished Russian schools had fewer possibilities to continue their educational career or get high position in the labour market (Helemäe et al 2000). In Estonia public higher education is mainly in Estonian, which means that low language skill is considerable obstacle for attaining higher education.

Similarly to Western immigration studies in Estonian context language is significant factor that affects risk of unemployment and access to the higher position on the labour market. In the beginning of nineties the law made Estonian the sole official language in Estonia. According to the legislation, most officials working in the public sector are required to speak Estonian. Still it is doubtful whether competence in Estonian language secures for Non-Estonians equal prospects with Estonians. Especially important is the level on what school leaver is competent in Estonian. Obviously more valuable is capability to do both write and speak in Estonian (Helemäe, Saar 2001). In the beginning of nineties non-Estonians Estonian language skills were relatively low, but during the last decade competence in language have constantly risen among non-Estonian youth. Enterprises require increasingly ability to speak Estonian, but still very many young non-Estonians do not speak enough fluent Estonian. 

5. Hypothesis

It is presumable that youth transitions from school to work differ to some extent in periods 1992-1996 and 1997-2002. Labour market outcomes depend on the specific institutional settings. Due to changeover from socialism to capitalism Estonia has undergone large-scale societal transformations since the year 1989. In years 1992-1996 institutional context of transition from school to work was quite disordered and unsettled. Furthermore, in the beginning of changeover period many older and experienced workers had to leave their high positions on the labour market because of new conditions and requirements and thus youth attained more easily managerial and professional positions (Tallo, Terk 1998). But in new circumstances Estonian school leavers had often better possibilities to make successful career, because Estonian language skill became increasingly more important. It is also presumable that linkage between education and positions in labour market should be stronger in stabilized situation and characteristics like ethnicity and social background should have less influence on youth labour market outcomes. 

Estonian school leaver’s enter with higher probability to professional and managerial occupations on the labour market than non-Estonians. 

In period 1997-2002 compared with period 1992-1996 the influence of ethnicity to school leaver’s access to professional or managerial occupation has decreased.
In first half of the nineties access to labour market was more opened for youth, because many older people lost their jobs. For the end of nineties was formed insiders-outsiders labour markets, where it is difficult for youth to compete with experienced workers. According to human capital theory risk of unemployment depends on language skills and therefore on ethnicity. Importance of Estonian language skill has grown, as school leavers’ actual competence in Estonian is also a little grown. It is expected that ethnicity affects more probability to enter into unemployment in the period 1997-2002 due to increasing importance of Estonian language skill and overall grown competition for getting employed. 

Non-Estonian school leavers enter with higher probability into unemployment than Estonians. 

In period 1997-2002 compared with period 1992-1996 the influence of ethnicity to school leaver’s probability to enter into unemployment has increased.

6. Data, variables and methodology

The data to be used is the Estonian Labour Force Survey 2002 (ELFS), which is representative for the entire working-age population. In 2002, additionally to general ELFS was carried out ad hoc module on transition from school to work. The aim of ad hoc module was to collect retro-perspective data about youth educational careers and transition to labour market. In ad hoc module 1091 persons aged 15 to 35 who left education within years 1992 to 2002 were interviewed. 

The purpose of this article is to research youth Estonians and Non-Estonians labour market outcomes after leaving education. Focused are youth who were active in the labour market and who whether found their first significant job or were engaged in active job-research. Occupation of first significant job after leaving the educational system for a first time is defined as a job which last at least six months and 20 hours per week. To measure the probability to have managerial or professional job as a first significant job is used ISCO88 scale. Unemployment is defined as an active job research that lasted at least three months after leaving the school. Period of three months is chosen instead of one month to ensure that person really searched job and undergone unemployment, because data is retrospective and people may not remember how long they actively searched job after leaving the school and whether they ever did it. 

Independent variables are time period, gender, ethnicity, social background, level of education and previous working experience at the school time. To follow the changes over time, two time periods of leaving education for a first time are separated: from 1992 to 1996 and from 1997 to 2002. Level of education is measured subsequently: higher education (concluded also post-secondary education, ISCED levels 4-6), general secondary education (ISCED 3a), vocational education (ISCED 3a), basic education or less (ISCED 0-2). Education of school leaver’s mother and father is used to specify respondent’s social background. Previous working experience at the school time indicates whether youth worked during their studies at least six months and 20 hours per week or not. Two categories that describe ethnicity are used in analyses: Estonians and non-Estonians. Category “non-Estonians” contain mainly people of Russian ethnicity.

Logistic regression is used to find odds of unemployment and entering to managerial or professional job. Analysis is conducted using the SPSS 11 program. 

7. Findings

7.1. Descriptive statistics 

Opportunities of Estonian and Non-Estonian school leavers to get a managerial or professional job are quite different. On both periods Estonian youth have had clearly better changes for entry to managerial or professional position. During years 1992-2002 the gap between percentage of Estonians and Non-Estonians whose first job is manager or professional has slightly increased; difference was 10.2% in period 1992-1996 and 12.3% in period 1997-2002. Still in comparison of these two periods, a significant change has occurred in entering to white-collar and blue-collar positions. In period 1992-1996 the percentage of Estonians and Non-Estonians who after leaving the school attained white-collar occupation was similar, but in years 1997-2002 much less Non-Estonian youth entered to white-collar positions. In comparison of two periods, percentage of Estonian school-leavers entering to blue-collar jobs has decreased, but non-Estonians probability to get blue-collar jobs is even rather increased. There is clear evidence that Estonian and non-Estonian youth have quite dissimilar opportunities to enter to managerial or professional positions, but there may be very different reasons behind this tendency. 

Table 1. Estonians and Non-Estonians first significant job and unemployment after leaving educational system, %. 

	 
	1992-1996
	 
	1997-2002

	 
	Estonians
	Non-Estonians
	 
	Estonians
	Non-Estonians

	Occupation of first significant job (N=656)
	
	
	
	
	

	   Managers and professionals
	19,3
	9,1
	
	23,1
	11,8

	   White-collar workers
	23,6
	22,7
	
	23,6
	13,2

	   Service and sales workers
	13,8
	17,3
	
	16,7
	22,4

	   Blue-collar workers
	43,3
	50,9
	 
	36,6
	52,6

	Unemployment  (N=1091)
	
	
	
	
	

	   Unemployed1 
	13,0
	21,9
	
	16,0
	25,4

	   Others
	87,0
	78,1
	
	84,0
	74,6


1Active job search period at least 3 months


Source: ELFS 2002 ad hoc module

Unemployment among school leavers is higher in period 1997-2002. Compared to Estonians Non-Estonian youth have had clearly higher risk for unemployment and this tendency has stayed stable throughout both time periods. Unemployment among school leavers of both ethnical groups is steadily grown. 

7.2. Probability to enter to managerial and professional position

The logistic regression model is used to find the influence of gender, ethnicity, parents’ education, time period of leaving school, level of education and previous work experience on access to managerial and professional positions. General logistic regression analysis contains two models which aim is to find out contribution of variables. 

Table 2 indicates that ethnicity and level of education have significant influence on access to higher positions in the labour market. The affect of parents’ education and gender on probability to get managerial or professional job is significant in the first model, but this influence decreases after adding level of education to the analyses. It refers that gender and parents education most likely affect probability to enter to manager or professional job position through youth own level of education. Those youth whose parents have higher education get more likely higher work position as their first job due to their level of education. Influence of gender also most probably indicates that women attain more often higher education, but it is doubtful that their changes to get managerial or professional job are better. In Estonia usually is found rather different tendency, men are frequently on higher positions, especially on managerial positions.  

Level of education is clearly the most important characteristic for getting managerial or professional job. Youth with higher education have much better chances in the labour market than youth with any other educational level. Not surprisingly least prosperous are school leavers who have only basic education or even less. Nevertheless, adding level of education to model does not reduce influence of ethnicity. This indicates that level of education is not reason for Estonians and Non-Estonians different access to managerial and professional jobs. One most probable cause of importance of ethnicity may be Estonian language skills, but unfortunately it was not possible to control language.  

Table 2. The impact of independent variables on school leavers’ access to managerial and professional jobs.

	
	Model I
	Model II

	Gender (women - ref)
	   -0,56***
	-0,04

	Ethnicity (Non-Estonians - ref)
	    1,05***
	       1,18***

	Mother's education (higher - ref)

	   Basic education or less 
	 -1,15**
	 -0,81

	   Vocational education 
	   -0,88***
	 -0,7*

	   General secondary education 
	-0,65*
	 -0,31

	Father's education (higher - ref)

	   Basic education or less 
	-0,75*
	-0,5

	   Vocational education 
	    -0,81***
	-0,39

	   General secondary education 
	-0,71*
	-0,36

	Time period (1997-2002 - ref)
	1,17
	  0,22

	Level of education (higher - ref)

	   Basic education or less 
	     -3,71***

	   Vocational education 
	     -2,86***

	   General secondary education 
	     -2,17***

	Unemployment before finding job (unemployed - ref)
	0,23

	Work experience (no experience - ref)
	0,15

	Constant
	     -0,93***
	-0,83

	Nagelkerke R2
	0,153
	0,415


 Source: ELFS 2002 ad hoc module

 Notes: *P < 0,10  ** P< 0,05 ***P < 0,01

Interestingly, search period before finding first job does not affect school leavers’ chances to get superior job in the labour market. Similarly, previous work experience has no effect on access to higher positions. This may mean that only specific not every work experience matters for getting managerial or professional job. 

Due to significant interaction between some characteristics and the time period two separate regression models were carried out for periods 1992-1996 and 1997-2002. Table 3 indicates that generally youth with higher education enter most probably to professional or managerial positions in both periods. During the years 1992-1996 ethnicity influenced very strongly school leavers opportunities in the labour market and this affect becomes even more significant when educational level is added, which implies that even in case Estonian and non-Estonian youth had similar level of education, still Estonians entered more probably to managerial or professional job. During the period 1997-2002 significance of ethnicity has to some extent reduced, but still compared to Estonian school leavers non-Estonians have fewer opportunities to begin their working life as managers or professionals.

Table 3. The impact of independent variables on school leavers’ access to managerial and professional jobs in periods 1992-1996 and 1997-2002.

	
	1992-1996

N=323
	1997-2002

N=273

	
	Model I
	Model II
	Model I
	Model II

	Gender (women - ref)
	  -0,61*
	-0,50
	-0,56*
	0,37

	Ethnicity (Non-Estonians - ref)
	       1,17***
	       1,48***
	   0,95**
	  0,91*

	Mother's education (higher - ref)
	
	
	
	

	   Basic education or less 
	-0,60
	-0,61
	    -1,81**
	-0,75

	   Vocational education 
	-0,63
	-0,46
	      -1,11***
	-0,87

	   General secondary education 
	  0,11
	-0,50
	      -1,61***
	    -1,33**

	Father's education (higher - ref)
	
	
	
	

	   Basic education or less 
	    -1,36**
	-1,15
	-0,10
	0,43

	   Vocational education 
	      -1,21***
	  -0,89*
	-0,43
	0,06

	   General secondary education 
	-0,68
	-0,12
	-0,84
	-0,73

	Level of education (higher - ref)
	
	
	
	

	   Basic education or less 
	
	-8,51
	
	    -3,63***

	   Vocational education 
	
	     -2,52***
	
	    -4,53***

	  General secondary education 
	
	     -2,44***
	
	    -2,13***

	Unemployment before finding job 

(unemployed - ref)
	
	-0,23
	
	      0,80

	Work experience (no experience - ref)
	
	   0,86*
	
	-0,55

	Constant
	      -1,18***
	-0,55
	  -0,80*
	-0,74

	Nagelkerke R2
	0,149
	0,437
	0,200
	0,486


Source: ELFS 2002 ad hoc module

 Notes: *P < 0,10  ** P< 0,05  ***P < 0,01
Interestingly previous work experience influenced significantly likelihood to get higher job position in first half of nineties, but had no importance in period 1997-2002. This may indicate that character of school time work experience has changed. In both periods first model indicates that education of mother or father is significant, but this influence reduces after adding to model level of education. Especially significant is mother’s education in years 1997-2002. Even after adding level of education still youth whose mother has higher education compared to those whose mother have only general secondary education have greater possibility to enter to managerial or professional job. Reason for emergence of this tendency may be educational expansion, because continuously more youth whose parents do not have higher education go to university, which would mean that different selection principles are appearing. This subject needs further research.  

7.3. School leavers risk of unemployment

Logistic regression is also carried out to estimate probability of school leavers to enter into unemployment. First regression model in table 4 shows that youth with only basic education or less have the highest risk of unemployment, which is trend found also in many other countries. In addition, school leavers who have general secondary education have larger risk of unemployment than those with higher education. After adding gender, ethnicity, time period and work experience to regression model influence of education somewhat decreases, but still youth with higher education enter less likely into unemployment than youth with only basic education or less. Both ethnicity and gender influence odds to become unemployed. Women and Non-Estonians have higher risk of unemployment. Not surprisingly previous work experience helps to avoid unemployment. Most likely it means that many youth who worked during school time keep their jobs after leaving the school and do not undergo job search periods. Interestingly, time period affects significantly likelihood of unemployment. As descriptive characteristics already indicated, youth risk of unemployment is higher in period 1997-2002. 

Table 4. The impact of independent variables on school leavers’ odds to enter into unemployment.

	
	Model I
	Model II

	Level of education (higher - ref)
	
	

	   Basic education or less 
	      1,66***
	      1,26***

	   Vocational education 
	 0,37
	0,01

	   General secondary education 
	     0,56**
	0,18

	Gender (women - ref)
	
	   -0,51**

	Ethnicity (Non-Estonians - ref)
	
	 -0,40*

	Mother's education (higher - ref)
	
	

	   Basic education or less 
	
	-0,38

	   Vocational education 
	
	-0,26

	   General secondary education 
	
	-0,29

	Father's education (higher - ref)
	
	

	   Basic education or less 
	
	0,24

	   Vocational education 
	
	-0,11

	   General secondary education 
	
	-0,13

	Time period (1997-2002 - ref)
	
	       -0,69***

	Work experience (no experience - ref)
	
	       -2,88***

	Constant
	-1,66***
	0,01

	Nagelkerke R2
	0,083
	0,237


Source: ELFS 2002 ad hoc module

 Notes: *P < 0,10,  ** P< 0,05, ***P < 0,01

Significant interaction between time period and some characteristics enables to carry out different regression models for years 1992-1996 and 1997-2002. Table 5 indicates that level of education influences likelihood to become unemployed in both periods. Especially significant were differences between youth with higher education and those with only basic education or less in years 1992-1996. In first half of nineties women experienced higher risk of unemployment than men did, but for the years 1997-2002 the influence of gender to youth unemployment diminishes. In period 1992-1996 ethnicity was quite insignificant characteristic for estimating probability of unemployment. In period 1997-2002 ethnicity influences significantly school leavers risk of unemployment. Non-Estonian youth enter more probably into unemployment than Estonian youth. In both periods work experience has very important influence on reducing the risk of unemployment.  

Table 5. The impact of independent variables on school leavers’ odds to enter into unemployment in periods 1992-1996 and 1997-2002.

	
	1992-1996

N=345
	1997-2002

N=324

	
	Model I
	Model II
	Model I
	Model II

	Level of education (higher – ref)
	
	
	
	

	   Basic education or less 
	    1,79***
	       2,01***
	     1,56***
	 0,62

	   Vocational education 
	0,35
	 0,30
	0,50
	-0,39

	   General secondary education 
	0,33
	0,21
	   0,83**
	  0,06

	Gender (women - ref)
	
	     -0,86***
	
	     -0,14

	Ethnicity (Non-Estonians - ref)
	
	-0,20
	
	    -0,60**

	Mother's education (higher - ref)
	
	
	
	

	   Basic education or less 
	
	-1,03*
	
	0,30

	   Vocational education 
	
	-0,49
	
	-0,06

	   General secondary education 
	
	-0,90*
	
	0,28

	Father's education (higher - ref)
	
	
	
	

	   Basic education or less 
	
	0,34
	
	0,07

	   Vocational education 
	
	0,03
	
	-0,30

	   General secondary education 
	
	-0,05
	
	0,14

	Work experience (no experience - ref)
	
	     -2,56***
	
	    -3,07***

	Constant
	   -1,84***
	-0,65
	-1,53***
	0,09

	Nagelkerke R2
	0,081
	0,209
	0,087
	0,284


Source: ELFS 2002 ad hoc module

 Notes: *P < 0,10,  ** P< 0,05, ***P < 0,01

8. Conclusions

School leavers’ opportunities depend substantially on education in Estonian labour market. Level of education affects possibility to enter to managerial or professional jobs and higher education reduces risk of unemployment. Educational attainment is influenced by parental education and therefore youth access to higher position depends also to some extent social background. Despite considerable influence of education, ethnicity still shapes school leavers chances in the labour market. Significant impact of ethnicity may be explained with Estonian language skill, because competence in Estonian language is often demanded in the labour market and still many Non-Estonians competence in Estonian language is not sufficient.

Similarly to many other European countries in Estonia the youth with higher education attain more likely managerial or professional job. Still throughout the nineties percentage of Estonians and Non-Estonians who enter to manager or professional position have been steadily different. After controlling level of education influence of ethnicity is still significant, which shows that Estonians and Non-Estonians different access to professional and managerial jobs is not caused by different level of education. This confirms hypothesis, which presumes that Estonian school leaver’s enter with higher probability to professional and managerial occupations on the labour market than non-Estonians. 

Ethnicity affected youth opportunities to get higher position in the labour market in both time periods, 1992-1996 and 1997-2002. In period 1997-2002 influence of ethnicity is only a little decreased and this evidence is in accordance with hypothesis. In first half of nineties managerial and professional occupations were opened to youth, because older people had to leave these positions. One reason was that it was supposed that older people do not have appropriate knowledge for working in new circumstances. Language skills became important for getting higher job position, especially competence in Estonian language. It is presumable that lack of Estonian language skills limited Non-Estonians opportunities to enter to managerial and professional jobs in both time periods, although for years 1997-2002 labour market situation was more stable. In years 1997-2002 influence of ethnicity to access into higher positions appears more probably through educational system, because although it is possible to attain secondary education in Estonian and Russian, public higher education free of charge is mainly only in Estonian language. Still it is disputable whether Estonian language skill is only reason for Non-Estonians smaller probability to enter into higher position in the labour market.

Generally unemployment before finding first significant job does not reduce probability to get manager or professional job, but unemployment may be considerable obstacle for youth in transition to adulthood and gaining economic independence from parents. In both periods previous work experience is the main factor that reduces risk of unemployment. Combining work and school secures access to labour market, but not to managerial and professional positions. Probability to get higher position was only to some extent influenced by work experience in the beginning of nineties and in latter period it is not significant any more. Most likely school leavers previous work experience is not related with managerial and professional positions and thus it does not contribute to getting these jobs. Still work experience provides the access to labour market and helps to avoid unemployment. It has been argued that the main problem of youth is to enter into the labour market in Estonia, because of formation of insiders-outsiders labour market (Saar 2005). Especially, in the second half of nineties it was more difficult for school leavers to get job and unemployment rate among youth grew. In addition to previous work experience also education affects odds of unemployment and in most difficult situation are youth who left school after attaining only basic education or even earlier. 

In period 1992-1996 women had higher risk of unemployment than men, but significance of gender was reduced for a years 1997-2002. On the contrary, ethnicity did not influence probability of unemployment in the beginning of nineties, but impact of ethnicity emerged in years 1997-2002. Still Estonians and Non-Estonians youth unemployment rate differed also in the period 1992-1996 (gap was about 9%). In second half of nineties competition for jobs is more acute and influence of ethnicity becomes visible. One reason for this may be different living area, but it was not possible to control it. Many Non-Estonians live in Eastern Estonia, where generally unemployment rate is higher than elsewhere in the country. Hence hypothesis, which supposes that Non-Estonian school leavers enter with higher probability into unemployment than Estonians, is supported by the analysis. Also is confirmed hypothesis, which claims that in period 1997-2002 compared with period 1992-1996 the influence of ethnicity to school leaver’s probability to enter into unemployment has increased.

It is clear that Non-Estonians and Estonians opportunities in transition process from school to work are somewhat different, but it is disputable why such differences occur and whether behind Estonians probabilities to make more successful transition to labour market is only Estonian language skill. 
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Appendix 1. Unemployment rates according to age group and ethnicity (%).
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